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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

DECGHAR COLLEGE

Name of the head of the Institution Dr. Basant Kumar Gupta
Designation Princi pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 06432222389

Mobile no. 7004817175

Registered Email

deogharcol | egel2@nai | . com

Alternate Email

si nghmaheshkumar 6@nai | . com

Address Circul ar Road, Jathai, Deoghar
City/Town Deoghar

State/UT Jhar khand

Pincode 814113

2 Institutional Status




Affiliated / Constituent

Consti tuent

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. Mahesh Kumar Singh

Phone no/Alternate Phone no.

06432222389

Mobile no.

9431310975

Registered Email

si nghmaheshkumar 6@nai | . com

Alternate Email

deoghar col | egel2@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://deogharcol | egedeoghar . com’ NA
AC AQARY®?0Report %202017- 18. pdf

4. Whether Academic Calendar prepared during No
the year
5. Accrediation Details
Cycle Grade CGPA Year of Validity
AEEC L Period From Period To
1 B 2.30 2015 01- May- 2015 30- Apr - 2020

6. Date of Establishment of IQAC

01- Nov-2013

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.



https://deogharcollegedeoghar.com/NAAC/AQAR%20Report%202017-18.pdf
https://deogharcollegedeoghar.com/NAAC/AQAR%20Report%202017-18.pdf

Institution/Departmen Scheme

t/Faculty

Funding Agency

Year of award with Amount

duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Assessed the FRID Wrk report.

(SKMJ Yout h festival) organi sed by Deoghar

2. TISS 3. Placenent Drive.

4. Yout h Festi val

Col | ege, U karsh 5. Canteen

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Upliftrment of library facilities under

FRID was strived to be syneronised with
the strived to be syneronised with the

needs of students.

Positve for the Coll ege.

Encour aged our students for
participating in the placenent Drive
exerci ses held here in the coll ege.

Positve for the Coll ege.

Ensured sound and youngf ul
participation of our students in the
different activities of university
Youth festival utkarsh held in our
col | ege.

Positve for the Coll ege.

Byl aws prepared for the snoth
functioning in the coll ege canpus.

Positve for the Coll ege.



https://assessmentonline.naac.gov.in/public/Postacc/Formation/19361_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/19361_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/19361_Contribution.xlsx

Ensured participation of all our
faculty manbers with programe/ neeting
of TISS in the coll ege.

Positve for the Coll ege.

View File

14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to No
AISHE:
17. Does the Institution have Management No
Information System ?

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

delivery and docunentati on.
acadeni c year
academ c cal endar.
done in advance by every departnent.
tabl e al ong with exam schedul es. All
academc, co -
process.. All departnental

institution is that all teachers’

conducted in their

about curriculum All

renedi al
addi ti onal
prescribed by the university,
delivery of curriculumtransaction.

m cr ophone, LCD projector,
tool s, student presentations,

| earni ng experi ence.

credit progranme for the

mai ntained library,

to facilitate effective docunentation
activity report conmmittee and website comittee.
record the daily activities and | ectures
diary. Every departnment maintains a conpensation register
where the record of the lectures m ssed and conpensated i s naintai ned. Teachers
al so retain portion/syllabus conpletion cards assuring that
covered. Syllabus is uploaded on the website to famliarize students and wards
the new students and their wards are oriented to the
college in the beginning of the academ c year.
every student for effective transaction of know edge.
in reaching out to students by adopting | earner centric approaches.
teaching and bridge courses to keep them abreast with the syllabus and

t eachers use innovative nethod for

and bl ack boards.
group discussions in classroomenrich the

Every departnment adopts various innovative nmethods to
facilitate the process of teaching and learning. The institution has a well
with the | atest books required for
Teachers coordinate with the librarian by giving the requirenments and ensuring

Deoghar College of Arts & Science has a well-organi zed system for curricul um
Academ ¢ planning is done before the start of
and every department contributes to the preparation of the
Di stribution of workload and preparation of tine table is
Every teacher
the departnents are involved in scheduling
curricular and extracurricular events to enrich the |earning
events and conmttee activities are uploaded online

recei ves the individual tine

This process is snoothly handl ed by
The special feature of our

100% syl | abus is

Col | ege thus ensures gearing
Qur institution believes
W have
advanced | earners. Though syl labus is
better
equi pped with
aids and I CT

Sone classroomis well
Use of audi o visual

curriculum delivery.



https://assessmentonline.naac.gov.in/public/Postacc/Quality/19361_Quality.xlsx

that the list of books needed for their subjects are available for the
students. Students are notivated to visit
Physi cs, Chenistry, and Mat henmatics have equi pped departnental |ibrary where
students have access to books and journals.
uni versity, 3 teachers are BOS nenbers and 6 teachers are syllabus revision
conmi ttee nenbers who ensure that the syllabus is updated as per the

requi rements of industry. Many teachers are paper setters too. Institution
encourages all teachers to attend syllabus revision wrkshop and ot her FDP
programes to update thensel ves and ensure effective curriculumdeliverance.
Institution also has Internal

[ibrary and five departnents i.e.

Qur teachers are a part of the

Academ ¢ Audit at the end of every academ c year

required.

whi ch hel ps to ascertain that adequate and effective quality assurance
mechani sms regardi ng curricul um pl anning and delivery are applied to ensure

quality inputs and consequently quality outputs and suggest i nprovenent
measur es wherever

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses

NI L NI L

Dates of Duration
Introduction
Ni | 0

Focus on employ Skill
ability/entreprene  Development
urship
0 Ni |

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

Nl

NI L

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

NiTl

NI L

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

NI L

Nill

Nill

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

NiTl

NI L

Nill

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.




Students No
Teachers No
Employers No
Alumni No
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

N A

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the
Programme

Programme
Specialization

Number of seats
available

Number of
Application received

Students Enrolled

MSc

Mat hs,

Physi cs,

Chemi stry,
Zool ogy, Bot any

286

330

286

Engli sh,
H ndi ,
Sanskri t,
Phi | osophy,
Hi story,
politi cal
Sci ence,
Economi cs

1128

1320

1128

BSc

Mat hs,

Physi cs,

Cheni stry,
Zool ogy, Bot any

852

1230

852

BA

Engl i sh/ Hi ndi

/ Sanskrit/Histo

ry/ Pol . Sci ence/

Phi | osophy/ Sans

krit/Bengali/Ec
ononi cs

3466

5350

3466

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year

Number of
students enrolled
in the institution
(UG)

Number of
students enrolled
in the institution
(PG)

Number of
fulltime teachers
available in the
institution
teaching only UG
courses

Number of
fulltime teachers
available in the
institution
teaching only PG
courses

Number of
teachers
teaching both UG
and PG courses

2018

4318

1414

24

25

25

2.3 —Teaching - Learning Process



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/19361_Demand_ratio_1646461819.xlsx

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
25 4 2 2 2 2

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

No

Number of students enrolled in the
institution

Nill

Number of fulltime teachers Mentor : Mentee Ratio

Nill Nill

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

58

25

33

Nill

19

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill NI LL Nill Nill
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BA BA SEM VI /2019 01/ 10/ 2019 15/ 12/ 2019

BSc BSc SEM VI / 2019 01/ 10/ 2019 15/ 12/ 2019

MA MA SEM | V/ - 2019 01/ 10/ 2019 15/ 12/ 2019

MSc MSc SEM | V/ 2019 01/ 10/ 2019 15/ 12/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The Col |l ege follows university normnms For
eval uation is nmandatory. However many depart nment
students continuously through various internal
S. K M U thensel ves.

| nt er nal

al |

Subj ect,

| nt er nal
in the all

nmet hod, as dir

eval uation is mandatory and apart of

secti on eval uate

And ext er nal

ected by the
requi r enent



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/19361_ict_tools_1646462402.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/19361_e_resource_1646462472.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/19361_Evaluation_1646463626.xlsx

fromuniversity for courses in U G And P. G Sections. Each departnent conducts

continuous internal assessnent in its own way. Mst of departnents |ikePhysics,
Chem stry, Mathematics, Zool ogy, Botany, Bengoli, Econom cs, English Hindi,
H story, Sanskrit, Philosophy and Political Science conducts class test. In

addition to this Econom cs Physics, Chemistry, Mthematics, English, Pol. Sci.
conduct online quiz by sharing information on certain free quiz conducting
sites etc. Sone departnents eval uates students basis of their performance in
group di scussions (“Hi story”, “Pol. Sci.” “Econom cs”), Project presentation,
Assignments, Viva. In courses students are also evaluated by the quality on

soci al work they have done for a minimumin sort of tine.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Academic Cal endar is prepared by University at the begi nning of each year
after the Principal conducts neetings with | QAC, HODs and Coordi nators,
Exami nation Conmttee, Intra collegiate Festival Conmittee (Talentia) and
Sports Conmittee nenbers. The academ c cal endar prepared for 2019 20 displ ayed
the dates for our annual Intercollegiate Festival, Talentia, Annual Day, Sports
Day, and presentations by all Departnments and Comittees for the Annua
Acadeni ¢ Audit. The mai n purpose of fixing these dates in advance is to enable
the departnents to plan for their own departnent progranmes and events. It al so
hel ps the students to plan their academ c and extracurricular activities.
Exam nati on dates were decided by the University of Dunka and intinmated to the
col | eges, which was incorporated in the academ ¢ cal endar as and when provi ded.
Since the University of Dunka conducted the senester end exani nations for al
the courses in 201920, the College was obliged to follow these dates for
exam nations. The dates for internal exam nations for U G P.G which are
mandat ory, are decided well in advance and di splayed on the notice board. This
nmet hod was followed for both the terms. After every exam nation, the |ast date
for subm ssion of mark sheets was declared. After the declaration of results,
the dates are fixed for revaluation and communi cated to the students. Declaring
the last dates for subm ssion of nmark sheet has proved to be a very good nethod
to ensure that the results are declared within the stipulated tine given by
thethe stipulated tinme given by the university.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt ps: // deoghar col | egedeoghar . coml NAAC/ out cones¥20NAAC- 01292021133528. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BA BA ENGLI SH HI 390 350 89.74
NDI / SANSKRI T
/ PHI LOSOPHY/
HI STORY/ POLI
Tl CAL SCI ENC
E/ ECONOM CS
BSc BSc MATHS/ PHYS 235 140 59. 57
| CS/ CHEM STR
Y/ ZOOLOGY/ BO
TANY



https://deogharcollegedeoghar.com/NAAC/outcomes%20NAAC-01292021133528.pdf

ENGLI SH HI
NDI / HI STORY/
POL. SCI ENCE/
ECO PHI LOSCP

HY

228

137

60. 08

MATHS/ PHYS
| CS/ CHEM STR
Y/ ZOOLOGY/ BO

TANY

149

70

46. 97

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

ht t ps: // deoghar col | egedeoghar . coml NAAC/ SSR¥?0Report %202019- 20. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 NI LL 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar Name of the Dept. Date
NI LL NI LL
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI LL NI LL NI LL Nill NI LL
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI LL NI LL NI LL NI LL NI LL Nill
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
3 2 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

ILL

Nl



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/19361_Pass_percentage_1646465387.xlsx
https://deogharcollegedeoghar.com/NAAC/SSR%20Report%202019-20.pdf

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nill NI LL Nill 0

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

NI LL Nill

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI LL NI LL NI LL Nill 0 NI LL Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI LL NI LL NI LL Nill Ni |l Ni |l NI LL
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Nill Nill Nill Nill Nill
No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

NI LL

NI LL

Ni Il

Ni |l

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI LL

NI LL

NI LL

Nill

No file upl oaded.




3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Envi ronment al NSS unit of canpai gn 10 250
Awar eness Deogahr Col | ege regardi ng
, Deogahr Envi r onnent al
Awar eness
Ai ds NSS unit of Conpai gn 9 140
Awar eness Week |Deogahr Col | ege |regardi ng aids
, Deogahr H V 15 Novenber
2017 To 21
Noverber 2017
Bl ood NSS unit of Bl ood 8 110
Donat i on Deogahr Col | ege | Donati on Canp,
Awar eness Canp , Deogahr Col | abor ati on
with red Crosse
Socity Bl ood
Bank, 29 April
2018
Traffic Rules NCC unit of Traffic Rules 4 78
And Road Safty |[Deogahr College |and Road Sefty
Awar eness , Deogahr awar eness drive
on January, 2018
Vot er NSS unit of Vot er 6 200
Awar eness Deogahr Col | ege Awer eness
, Deogahr Survey and
Regi stration
awar eness 20
sept to 23 oct
2017
Pl astic Uses NSS unit of Awar eness 11 240
Awar eness Deogahr Col | ege Canpai ng
, Deogahr Agai nst use of
Plastic in
life.
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NI LL

NI LL

NI LL

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the Name of the
linkage partnering
institution/
industry

/research lab
with contact

Duration From

Duration To

Participant



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/19361_Students_in_extension_1646472226.xlsx

details

NI LL NI LL NI LL Nill Nill NI LL

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI LL Nill NI LL Nill
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

6009321 6009321

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Rl FD Partially 3.6 2016
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

NI L NI L 0 Nill

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)




Exi stin 47 2 47 1 1 25 10 200 0
g

Added 0 0 0 0 0 0 5 0 0

Tot al 47 2 47 1 1 25 15 200 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

200 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
6009321 6009321 0 0

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The College runs in one shift and hence all the infrastructure facilities
such as classroons, |aboratories, library, conmmon anenities like girls common
room and outdoor gane facilities etc. are utilized optimally. Auditorium and
Audi o Visual roomis available for college prograns. Library shall cater to the
academ c and cocurricul ar needs of the students and staff ? Library shall help
its users to locate, select and acquire the informati on needed ? Staff Menbers

and Students can access the Library facilities and can borrow books, ?
Magazi nes, periodicals, and other naterials as per the rules for each category
? Library shall be accessible to the ex-students after formaliti es and paynent

of charges as stipulated fromtine to tinme. ? Laboratory: The naintenance of
the | aboratory is managed by the Laboratory Assistant under the supervision of
the HOD. They are required to naintain an inventory of the equipnent and carry
out Annual Stock checking and w thdrawal . Repairs and nai ntenance are handl ed
as per the comon policy of the college. General Maintenance: The office
mai ntains register(s) to record the conplaints related to AC, furniture,
fixtures, plunmbing, electrical work etc. Depending upon the nature of the
complaints, the magjority of themare resolved by the inhouse staff. If
required, the experts from outside agencies are called. Annual Mintenance
Contracts are signed for AC, Pest Control, Water Purification and Coolers. IT
Infrastructure: ? Each year, the IT support staff has to carry out preventive
mai nt enance (such as servicing, cleaning, formatting, updating antivirus
software etc) of the I T equipnent. ? The problens faced by the departnent and
staff nenbers should be reported to the principal office, the conplaints are
sol ved. ? Deoghar coll ege Sports ground and audi otorium are comon for al
educational and social activities. Each Institute has to plan their activities
i n advance and book the place. The entire procedure of booking is handl ed by
Deoghar Col |l ege office. Students are not allowed to use outdoor sports facility
whil e his/her lectures or practical sessions are in progress. Cultura
facilities shallnot be provided during the examnination period

https://deogharcollegedeoghar.com/NAAC/COLL EGE%20POLICIES.pdf



https://deogharcollegedeoghar.com/NAAC/COLLEGE%20POLICIES.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Ni | 0 0
frominstitution
Fi nanci al Support
from G her Sources
a) Nati onal Ni | Nill 0
b) I nt ernati onal Ni | Nill 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

coachi ng

enhancement scheme enrolled
REVEDI AL CLASSES 20/ 08/ 2018 150 | N HOUSE
FOR VWEAKER STUDENTS
conmpet ati ve exam 18/ 07/ 2018 200 I N HOUSE

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 APTI TUDE 200 Nill 5 3
TEST LECTURE
SERI ES
2019 APTI TUDE 150 40 7 5
TEST BY
FACULTY
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/19361_Development_Schemes_1646459108.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/19361_Guidance_1646459180.xlsx

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 941 BA/ BSC BA/ BSC PG DEPT/ MSC/ VAV LLB
DLC/ DCD / BLI B

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 10
Any O her Nill

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
YOUTH FESTI VAL UNI VERSI TY 400
CRI CKET | NTERCOLLEGE 120
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni |l Ni | Ni Tl Ni Tl Nill Nill ni |
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

N A

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/19361_Activities_Organised_1646459959.xlsx

0

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Internal Decentralization: College devel opnent council. Students union council
Depart nent havi ng departnment society. ¢ The Principal is given freedomto plan
academ c and adm nistrative activities for the snboth conduct and conti nuous
progress of the college both for the Teachi ng and Non teachi ng aspects of
coll ege functioning. « 1 QAC has the freedomto fornulate quality policies and
its inplenmentation discussed and pl anned at the several neetings conducted in
the year. « HODs and Coordi nators of Departnents have the freedomto plan,

i mpl ement, finalize and shape activities in view of the avail abl e resources by
conducting departnent neetings. ¢ Conmittee nmeetings: Drawi ng participatory
action plans, inplenmentation and reflection on the same for
i mprovenent/i nnovati on under the | eadership of the Convener. ¢ Staff Meetings:
A large nunber of issues are discussed during staff neetings, giving the scope
for collective thinking and decision making. ¢ Faculty nenbers have contri buted
inabigwy ininternalizing quality policy due to openness in working at al
| evel s and free access to the Principal . Participatory Managenent : The
college follows the principle of Participatory Managenent. The defining,
allotting and communi cating of responsibilities happen concomtantly in the
neetings conducted at various levels as listed below. ¢ Interaction with
parents: The teachers interact with parents in Orientation Prograns, Principa
follows up with parents of defaulters in attendance, interact with parents of
meritorious students during prize distribution functions ¢ Interaction with
enpl oyers: ldeas drawn fromexternal interactions by faculty menbers with
enpl oyers during placenent activities and industrial visits is shared for
future planning of activities/courses.  Interaction with diverse externa
agenci es: Faculty nmenbers participating in various activities |ike seninars,
orientation and refresher courses, universities, conmttee neetings etc. share
their experiences/ ideas to continuously bring about inprovenent in our
functi oning.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Human Resource Managenent Al'l human resources avail able w thin
the Coll ege is deployed and engaged
according to ones aptitude and
abilities. Mintenance of Gievance
Redressal Cell, Anti Ragging Committ ee,
Sexual Harassnent conmittee

Li brary, I CT and Physi cal The College library has enabled with
Infrastructure / Instrunmentation subj ect wi se arrangenent of book
bel onging to different departnents.

Besi des, this the personal library at

the individual faculty. Al the
departnents have been provided with
internet facility for use of students
and faculty. New book are added every




year for the requirement at teaching
| earni ng process. ITC : Usage of
teaching and | earning Process LCD
Projectors are installed in Audio
vi sual Room and conference Hall
Procurenent of nore LCD projector and
Laptop for the sane purpose. Physical
infrastructure nore fans were installed
and the conventional blackboards were
replaced wi th whiteboards, a water
cool er was procured

Research and Devel opnent

To enhance the teaching quality the
teaching faculty were constantly
notivated to take up research work. As
per the rule of UGC, fulfill at the
research activity all the devel opnments
of the College successfully.
Encouraging faculties to take Ph.D.

Exam nati on and Eval uati on

The Coll ege foll ows the senester
system as per the directives of the
Si do Kanhu Murmu University. The
Col | ege al so conpl enent ed conti nuous
assessnent of students perfornmance

t hrough internal test, assignnent,
proj ect work, semi nars, and attendance
with the university witten
exam nation. The external evaluation
process is done in accordance to the
performance of the students during the
end term exam

Teachi ng and Learni ng

Educati onal excursion, field work and
Industrial visits are also part of the
eval uati on system . Enhancenent of
| earning skills of the students trough
participation in different sem nars.
Regul ar feedback for inproving teaching
| ear ni ng net hod.

Adm ssion of Students

As per the S K. MU directives, The
Principal of the college along with the
adm ssion committee carry out the
adm ssion process. The student s are
gui ded to opt for right choice of
subj ect Conbi nation at the tine of
adm ssi on.

Curri cul um Devel opnent

For the snooth flow of the syllabus,
teachers made to submt their |esson
plan for every senmester. The | QAC
ensures quality in curriculum
devel oprment through regul ar neeting
anong the teaching staff regarding
academ c affairs and collecting
f eedback from various stakehol ders.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details




St udent Admi ssi on and Support

e Online registration by students
during adm ssions has hel ped us create
an accessi bl e student database. The
system al so hel ps save tine and the
whol e process reduces paper usage. °
ERPS is al so used for the follow ng for
generating nerit lists o The database
of students is used by the RFID based
attendance systeme+ RFID based
attendance marking systemis al so used
to nmonitor the students’ attendance in
t he gynkhana. ¢ The student online
dat abase is also used for library
transacti ons

Exam nati on

e Software has been inplemented to
ease the process of result generation
of the multiple exanm nation patterns in
the new Credit based Senester and
Gradi ng System of eval uation. ¢ ERP
gener at ed student dat abase has been
used for result processing . «
Conput eri zed result analysis to
generate reports which help teachers to
pl an renedi al and additional coaching
of students to reduce the failures,
continuous nonitoring of the
attendance, perfornmance and progress of
the students using student card

Pl anni ng and Devel oprent

Time Table for teaching is generated
using CI M5 software Attendance of
students is nonitored using Cl M

software using RFID card and hand hel d
devi ces. Student App by Cl M5-Usi ng
t hi scust om zed app, students can access
their attendance records and can al so
receive inportant infornmation/ notices
gi ven out by the college. ¢ Keeping in
m nd the tech savvy generation,

i nnovati ons have been made to use
social nmedia platforns to exhibit
col l ege activities on instagram

Facebook and connect with the college
alumi using Linkedln. « Digita

Si gnage near the main entrance of the
col | ege highlights various college
activities as well as notices for

students and visitors. ¢ W have an ICT
enabl ed auditoriumthat facilitates
vi deo conferenci ng.

Adm ni stration

For establishment of Managenent
I nformati on Systenms (MS), the college
has opted for sone ERP sol utions which
have been highly beneficial for both
acadenmi ¢ and admi ni strative purposes.
Online registration by students during
adm ssions has hel ped us create an
accessi bl e student database. The system




al so hel ps save tinme and the whol e
process reduces paper usage. Kiosks are
set up by the college to help the
students in filling of these online
forms. For adm ssions wherein the fee
recei ved (incone) gets linked to
coll ege financial transactions. Severa
aut horities such as the Governnment and
UOM cal | for information on student
profile which can be easily retrieved
fromthe said MS. ? Activity Reports
are conpiled online . ? IT related
conmpl ai nts are | odged using Googl e
form

Fi nance and Accounts

Al the financial transactions are

recorded using Tally ERP which is

nonitored by CFO of S. K. M University. A
flash report is verified fortnightly.
Net banking facilities are used for

paynments for Affiliation fees, Paynent
to visiting faculty, Provident fund,
Online adm ssion. Online Paynent of

TDS. Students are allowed to make
paynment using Digital facilities (EDC)
transacti ons.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill nil ni | nil Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 I CT N A 10 2
USAGE 05/ 12/ 2018 |05/ 12/ 2018
TRAI NI NG
WORKSHOP
2018 Comput er | CT 10 10
Trai ni ng USAGE 03/ 12/ 2018 |04/ 12/ 2018
TRAI NI NG
WORKSHOP
View File



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/19361_Development_training_programmes_1646462640.xlsx

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development

programme

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

Nill Nill Ni Il Nill

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Advance agai nst sal ary, Medi cal | nsurance, Book Bank Schene,
Yoga at subsi di sd rates, Yoga, Music cl asses, Deogahr Col | ege Fi nanci al
Musi c cl asses, Staff gym Staff Gym Fi nanci al aid, Yoga and Misic class
Deogahar Col | ege St aff Assi stance in case of
Quarters Medi cal emer gency

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Deoghar Col | ege conducts both internal and external financial audits on regul ar
basi s. Deoghar Col |l ege Managenent believes in continuous nonitoring of
financial aspects of the college. Internal audit was conducted internal auditor
appoi nted by Deoghar College and reports were subnmitted to the Managenent. The
internal audit was conducted as per Standards on Auditing (SAs) issued by | CAl.
External audit was conducted as per SAs Further, for aided courses, other
audits are al so being conducted in span of 5 to 10 years as per the
requi rement, nanely, Joint Direct Assessnment, Accounts O fice Audit, Ranchi
Account ant Ceneral Audit. These are regulated by Joint Director, Hi gher
Education, Ranchi Region, Ranchi Accounts Ofice H gher Education, Ranchi
Regi on, respectively.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 0

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academ ¢ No NI L No NI L




Adm ni strative No NI L No NI L

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

There is no formal Parent Teacher Association in our college. 1.Departnents
conduct Parents Teachers neetings annually or biannually and the C ass
coordi nators update parents about the progress of their wards . 2.1n the
event of Attendance defaulters or Discipline related issues , the concerned
parents are called upon to intimate their wards absence from cl assroons or
i ndi sci pline and warned about the possibility of not being allowed to sit for
t he ensui ng exani nati ons or being disallowed for adm ssions in the forthcom ng

year

6.5.3 — Development programmes for support staff (at least three)

1. 2 Library support staff attended a one week training programat S.K MU from
24th to 31 Dec 2018. 2. 3 Ofice staff have attended training for updation of
adm ni strative procedures. 3. 3 Laboratory staff have undergone training
programre for Instrunment Mintenance

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Discussions for Initiation of Autonony 2. Enabling teachers for Econtent
Devel opnent 3. Application to various governnent bodies for funding

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
Nill NI L Nill Nill Nill Nill

No file upl oaded.

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
WORKSHOP FOR 25/ 11/ 2019 25/ 11/ 2019 50 20
CGENDER
SENSI TI SATI ON
MAHI LA DI WAS 08/ 03/ 2019 08/ 03/ 2019 100 10
CYBER SAFETY 29/ 01/ 2019 29/ 01/ 2019 120 15
CRI ME
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
Two plantation Programres have been conducted during 2018-19: On account of




World Environnment Day, on 12th June, 2018 and on Van Mahotsava on 1st July,
2018. ¢ Plastic Ban Activities 53 volunteers on 28th August, 2018 took an
initiative of making paper bags and about 150 bags were nmade and distri buted
these in sluns. 29 volunteers also made 58 Cotton Bags and distributed to the
vill agers of gidhani. 55 volunteers were part of the awareness rally which was
conducted on 4th Septenber, 2018. A Street play was perfornmed by the vol unteers
and an initiative taken to pronpote cotton bags by distributing themto genera
public. On 28th Septenber, 2018. Volunteers al so explained the benefits of
usi ng the paper and cotton bags and bad effects of plastic bags. Volunteers
coll ected about 17.5 Kg of Bisleri Bottles during Septenber 2018 .

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 10
Provision for |ift No NI
Ranp/ Rai | s Yes 2
Rest Roons No Ni Il
Scri bes for exam nation No Ni |l
Any other simlar No Nill
facility
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

NI L

Nill

NI L

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
YOGA DAY Ni | Ni | 200
MEDI TATI ON SHI VI R Ni | Ni | 200

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

by NSS Coor di nat or

Dr .

1. Wrkshop on nmaki ng of paper and cloth bags on Sept 2018 2.Invited tal k
entitled “d eaning of Beaches”
pol I ution prevention day was observed by organi zi ng poster conpetition on “Man
made Di sasters” on Dec 2018 4.Talk on ‘I npacts of
possible ways to mninmze it.’5. A talk on “Mintenance of bike and effect of

B. K. Si nha 3. Nati onal

lifestyle on environnent

di fferent paraneters for optimal performance fuel econony” by NDRF Team Deoghar
on Dec. 2018 6. Tal k Environnent consultant on “Reaching the Al mof Swatchha
Bharat” on Feb 2019 07. Wrld water day was observed by screening of videos




al ong wi th discussion on ‘Save Water’ in different classes on 22/03/2019 Al so
this video was circulated in different classes on Wiats app group and al so
di spl ayed on digital signage

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

| Best practice: Student Card and Mentoring systeml1l. Title of the Practice
Student Card and Mentoring System 2. bjectives of the Practice 1. To create an
informal informative association between nmentor and nmentee 2. To provide better
gui dance and support to the students’ needs 3. To provide teachers to build the
overal |l personality of the student, who can contribute to nation building
activities. 3. The Context Considering the feedback received from nentees and
their mentors, changes were nmade to the format wherein questions were nore
direct. Questions were asked across the six senesters as per their rel evance to
the students need for that senmester or year. An attenpt was nmade to get
guantitative data for some questions, which could be used to nake nore
nmeani ngful decisions in future for student community at large. 4. The Practice
This is the fourth year of this practice since its inception in 201516. Student
recei ves student card by their respective HOD. Two formal neetings with
i ndi vi dual students or group of 45 students in a year is arranged by the CC
wherein the students nention their academ c¢ background, interests and their
aspirations and goals, fam |y back ground and expectations fromthe college. In
the next senmester, another nmeeting with students is planned to know their
experiences, evaluate their performance and ask suggestions for inproving
college facilities and functioning. The nentor |ooks at the attendance and
performance of individual student and suitable neasures are taken. Parents are
i nti mated about their wards performance and separate parent neetings are held
in chronic cases to report. Students identified with personal difficulties and
| ow sel festeem are guided to the counselling cell of the Deoghar Coll ege.
Dependi ng on the year and senester questions asked reflect the need of students
and appropriate response frommnentor is expected. Mentor also note the
information to certain question in qualitative format for its analysis. 5.
Evi dence of Success This is an ongoing process for the student in his/her three
years (six senmester) duration in the college. The outcones of this process can
be eval uated both objectively and subjectively. For nost students the acadenic
progressi on has seen an upward trajectory suggesting better performance with
every year. Exanples of students can be cited wherein the progress has been
phenomenal . Students grow in their values and better understanding of the
subj ects. Quantitative data was useful for sone questions and the responses
analyzed will help students issues to some extent. 6. Problens Encountered and
Resources Required Tine to undertake this activity is an inportant factor for
both the mentor and nentee to nake the best of this process. Wth fixed neeting
schedul es every senester this factor is taken care but the nunmber of students
(approx. 6070) in large classes becones a difficult task for mentor to have a
strong hold over the students’ performance per se. To collate quantitative data
for questions is also a tedious task for the mentors and better ways to
acconmpdat e the sane has to be reconsidered. |l Best practice: Geen
initiatives 1. Title of the Practice: Geen initiatives to inculcate green
consci ousness in students and plan actions to save our environnent and to be
one with Nature. 2. Objectives of the Practice “Save the nature to save the
future, nmake safer environnent for better tonmorrow W plan various activities
With to perpetuate green consciousness in our students, with a firmbelief that
these activities will enhance their awareness and influence their independent
thinking abilities to nake sinple practical attentions in their personal and
professional lives that can have a long terminpact on inproving our
environment. 3. These initiatives denonstrate institutes commtnent for
envi ronment sustainability and inspire students to take up responsible steps




for better environnent. We plan activities and awareness session about vari ous
di mensi ons such as gl obal warm ng, global plastic problens, increasing
generation of electronic waste, effect of unrestricted use of electricity on
environment so that students can take inforned steps in their individua
capacity and alter their lifestyle to respect nature and not take it for
granted. 4. The Practice Various Green initiatives conducted to achieve the
obj ectives are provided below 1. Wrkshop on naking of paper and cloth bags on
july 2018: This is organi zed to nmake students aware of the grave danger of
plastic pollution. Realizing the need to find an appropriate solution for this
nmenace, a workshop on maki ng of paper and cloth bags was organi zed. “d eaning
of Beaches” on Dec. 2018 was organi zed to spread awareness about cl eaning and
conservation of the coastal beaches and Mangroves. 3. National pollution
prevention day on Dec 2018 was observed by organi zi ng poster conpetition on
“Man made Disasters”: To spread awareness about human errors such as
unt houghtful diversions of streans and rivers. Gowh of electricity
consunption in our canpus in past few years was highlighted. Details about
sol ar photovoltaic inplenmented in the canpus and effectiveness of use of solar
energy in mnimzing environmental inpact was addressed. Furthernore, the
growt h of plastic waste and possible disastrous situation in future was
hi ghli ghted.5. To spread awareness about mai ntenance vehicles and effect of
paraneters such as tyre pressure, right engine oil, filters for optimal
performance and fuel econony was be discussed. 6. Wrld water day was observed
by screening of videos along with discussion on ‘Save Water’'in different
classes. Also this video was circulated in different classes on Whats app group
and al so di splayed on digital signage, to sensitize students about need to
m nimze wastage of water and nake opti num use of water in all our day to day
activities. Various facets related with water wastage and severe situation of
wat er crises across the different parts of the country was highlighted in the
di scussion with students. 5. Evidence of Success This is ongoing process of
maki ng student aware of current environnental issues and possible disastrous
situation that may erupt if we do not take tinely steps. These initiatives
hi ghlight individual role in protecting environment. These awareness and
sensitization to various facets of environnment and individuals’ role in
boosti ng environnent sustainability will influence their decisions as
i ndi vidual and also in their jobs in future. Based on various Geen Initiatives
i npl emented and efforts undertaken towards its continuity and sustainability,
we received third rank in the G een Canpus Award Conpetition conducted by
Uni versity. 6. Problens Encountered and Resources Required Institute has
installed 21.6 kwp solar project in the institute. It effectively uses solar
energy to generate electricity by reduci ng greenhouse gases em ssions.
Installation of solar PV needs investnments as well as need shadow free rooftops
where solar PV can be installed. Planning of different activities needs
continuous efforts of staff as well as students. M ntenance of conpost pit
needs skilled manpower to regularly take care of the pit and use conpost in
gar deni ng.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

ht t ps: // deoghar col | egedeoghar . coml NAAC/ BEST PRACTI CE. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

We at Deoghar College are driven by the ideals of Swam Vivekananda and our
founder nenber, Late Shri. Krishna Nand sahay, a visionary who believed in
i mparting holistic education with enphasis on character building to create good
citizens who can contribute effectively towards nation building. The Managenent



https://deogharcollegedeoghar.com/NAAC/BEST_PRACTICE.pdf

has proactively lent its support to ensure that the quality of teaching
| earning process is sustained while there is a vertical and horizontal growth
in the college. « W have earned repute for distancing ourselves from
comerci alization of education. No donations are taken and no capitation fee
charged for adm ssion. Deoghar Col | ege Managenent follows transparent
adm nistrative practices, in all its transactions with students, faculty and
all others concerned. ¢ College endeavors to inculcate a strong sense of
Discipline inits functioning to ensure students build high |levels of
commtnents. Discipline is inplenmented by Principal, Anti-Ragging Cell and
Di scipline committees with enphasis on maintaining attendance and abi di ng by
dress code. ¢ An inclusive education policy is followed that ensures education
to all without any discrimnation. Inclusive education is worked through
Renedi al courses, Certificate courses and enrichnment |ectures that hel ps the
students fromsocially marginalized groups, vernacul ar nmedi um students and
academ cal |l y weaker section of students to cope with their academ cs, while ACP
hel ps the advanced | earners. < Collaborative and participative functioning is
our strength wherein policy decisions right fromthe Managenent are taken after
del i berations and brainstorm ng sessions with the heads at different |evels.
Acadenic, Conmittee and Adnistrative Audits are conducted annually. Inpartial
adm ni strative practices generate trust in the mnds of staff leading to
stability, security and a sense of belongingness to the institution. Acadenic
cal endar and pl anning, teachers’ diary reviewed nonthly by HODs and senester
wi se by the Principal, nonitoring of |ectures taken and conpensated, 100
coverage of syllabi help to create a strong acadenmic culture in college. -
Staff induction programes, tinely pronotion of professional growth of the
staff, perm ssion to participate in FDP and welfare activities, felicitation of
the staff on conpletion of 25 years of service has created a conducive
at nosphere contributing to devel oping a good work culture. Quality enhancenent
initiatives such as Departnment Recognitions have resulted in devel oping a
positive attitude leading to an upward spiraling effect in several areas. -
Bei ng the main stakehol ders, students are allowed to participate at various
| evel s to groomthemto becone future | eaders. There are many committees set up
for the acadenmi c and admi nistrative purpose where students’ representatives are
coopted e.g. IQAC and Library etc. « College abides strictly by all the rules
and regul ati ons of governing authorities such as , UGC, And State Governnent
during adm ssions, recruitnment, career advancenent (CAS), and superannuation
and in discipline related matters. Coll ege has received |letters of appreciation
fromgovernment authorities in this regard.

Provide the weblink of the institution
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8.Future Plans of Actions for Next Academic Year

Deoghar Col | ege Deoghar is placed in the renote area of Santal Pargana. Majority
of the students seeking adm ssion have poor financial access as they hail from
the margi nalized groupi ngs of the society(SC, ST and OBC). To engage themwell into
the education we always plan to make ways whi ch snoothens their stay in the
canmpus. Ranging from waiving the educational fee /tuition fee for our girl
student s/ ST and Sc students. W al so have book bank schenes for poor boys. W
al so run renedi al classes for the weak students. W also integrate our effort in
this direction by giving them coaching support for their conpetitive exam nation.
We have special segnent of books for conpetitive exami nation to cater to this
segnent of students. In addition we are also commtted to keep our canpus clean
and green. W have initiated a variety of sustainable step to augment
i nfrastructural supports in our canmpus. The canpus street |ight was shifted to
sol ar system and by doing this we have nade a substantial reduction of energy
consunption of our campus which nmay go in a |l arge subjective mssion of limting
gl obal carbon em ssion. To extend our objective of keeping our canpus clean and
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green, we took one step further the canpus contours was thoroughly mapped and on
the basis of topography we have envisioned a pond at the back of our canpus, this
woul d go a long way in toning up the ground of this area.
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